
AN ARGUMENT THAT PAY GAP IS A BIG DISADVANTAGE TO WOMEN IN

AMERICA

That broad pay gap is even wider for women of color compared with white men. African American women earned just
cents on the dollar, and Hispanic Over time, these gaps have a huge impact on what women make in a lifetime. . in the
workplace that may disadvantage them over the long term.

Kibin does not guarantee the accuracy, timeliness, or completeness of the essays in the library; essay content
should not be construed as advice. Hegewisch, Ariane, and Asha DuMonthier. Elise Gould, senior economist,
joined EPI in  Blau and Lawrence M. Taking on more of the work at home can allow at least one woman in
your life to bring more of herself to her job, thus reducing, little by little, the idea that moms, in particular, are
less committed at work. The top 10 occupations for women all pay men more on average, including secretaries
and administrative assistants, registered nurses, teachers, and cashiers. Rather, these attempts should examine
where our economy provides unequal opportunities for women at every point of their education, training, and
career choices. The Bottom Line on the Pay Gap Even when controlling for a host of factors, from age to
experience to education to industry to time in the field, women consistently make less than their male
counterparts. When dads take leave, they show that its important, drive down imbalances between men and
women taking parental leave from the workplace, and are more likely to continue pitching in at home over the
long term. To make matters worse, when women increasingly enter a field, the average pay in that field tends
to decline, relative to other fields. The gender wage gap is a measure of what women are paid relative to men.
However, women are expected to advocate on behalf of others. What explains the wage gap Occupational
differences One of the largest driving factors of the gender wage gap is the fact that men and women, on
average, work in different industries and occupations; this accounts for up to  They do a thorough analysis and
adjust pay gaps for gender, racial, location, or other issues. Further compounding this problem is that many
professions where pay is set too low by market forces, but which clearly provide enormous social benefits
when done well, are female-dominated. Set an example for your children. Summary As a working mom with a
full-time job, two kids, and a true partner, I know how big of a deal this issue is. What accounts for that
difference in time? This means that even if men and women are equally productive per hour,
individualsâ€”disproportionately menâ€”who are more likely to work excessive hours and be available at
particular off-hours are paid more highly Hersch and Stratton ; Goldin ; Landers, Rebitzer, and Taylor 
Women in the top 95th percentile of the wage distribution experience a much larger gender pay gap than
lower-paid women. This has led to critics charging that the cent figure is a willful manipulation of truth that
does not accurately reflect gender discrimination in the workplace. By that measure, women are paid 80 cents
for every dollar men are paid. Most helpful essay resource ever! Indeed, it likely plays a role in the lower labor
force participation of mothers relative to men or women without children. Press release Working women are
paid less than working men. Advocate for others at work.


